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Ref. No. Date :
5.2.1 Placement of the outgoing students for the session 2023-24
Name of Student . Pay Package
. Name of the employer with
SI. | Year placed with contact Program graduated from . at
. contact details .
No. details appointment
2023 | Abhishek Sutradhar B Sc in Chemistry CSIR-Indian Institute of
1 Petrolium
2 | 2023 | Abhilakshya Anand B A in Hindi Govt Job
3 | 2023 Amit Barua B A in History Swiggy
2023 Mousumi Gorai B A in History Universal Diagnostic Centre,
4 Asansol
2023 Jayanta Bhandari B A in History H.R.Entity, Junction mall,
5 Durgapur
6 | 2023 Anisha Pandit B A in History Beautification Course
N Anti Corruption Unit Section,
7 2023 Deep Chandra B A in History Paschim Bardhaman
2023 Papai Banerjee B A in Histor Cholamandalam Investement
8 P J y and Finance Comp. Itd.
. N Syed Nazrul Islam Primary
2022 Sazia Khatonn B A in History
9 School, Asansol
10 | 2023 Shanti Singh B A in History Gourandi Public School
11 | 2023 | Poulami Mukherjee B A in History Sri Sri Academy
MD. MOJAMMIL . .
12 2022 HUSSAIN, 6295563262 B Aiin Urdu Abela & Co LLC Dubai
BISWARUP DAS, . . India Post, Ministry of Rs 25000- per
13 2023 8918784905 B Scin Physics Communication & Technology. month
Mriganka Nad, . . TATA Consultancy Services Rs 1,90,926/-
14 2024 9932542143 B Scin Physics Limited (TCSL) per annum
Saroj Mandal, . .
15 2023 6297839618 B Sc in Physics JAI BALAJI INDUSTRIES LIMITED 25000
Susmita Sarkar Innodata Private Limited, C-25,
2023 7001345739 ! B Sc in Chemistry 8th Floor, Sector 62, Noida -
16 201309, U.P.
SUBHRA NANDI . . . Rs. 12,000/-
17 2023 8001518469 B A in Philosophy Bandhan Bank, Praajak per month
SATABDI
2023 MUKHERJEE B A in Philosophy Bandhan Bank, Praajak RZr1rrE:§r?t?1/-
18 7602427301 P
Tulika Bose, Ph . . Asansol Anandam, Not
19 2023 7407837540 B Ain Bengali www.asansolanandam.org.in Mentioned
2023 Subhra Ghosh- 96794 BCA (Hons) Accenture Solutions Pvt. Ltd. Rs 344200/-
20 90112 per annum
. . Basic pay- Rs
2024 | Sanjoy Chatterjee, B Sc in Mathematics Sanjoy Chatterjee , 7872001145 | 18000-, Grade
21 7872001145 Pay- 1800
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2023 RAMKRISHNA B Scin Physics WEST BENGAL POLICE - 30000/- PER
22 AKHULI, 8116336823 WIRELESS OPERATOR MONTH
53 | 2023 Nse:‘g‘;;‘;%’;%e;' B A in Urdu KARIM CITY MODEL SCHOOL NA
24 | 2023 NAHID PARWEEN B Ain Urdu KARIM CITY MODEL SCHOOL NA
o | 275 | FUSOPEN T g pnu | PUSANERCSROOL |,
26 2023 FAIééggTzﬁ?gng B Ain Urdu KARIM CITY MODEL SCHOOL NA
,y | 2023 | Moo Banween. B A in Urdu Asansol Little Star Public School NA
28 | 2023 Manish Prasad B A in English Amiti University
29 | 2024 Suman Kumari B A in Hindi Govt Job
30 | 2023 Chandana Kundu B Com Government of West Bnegal
31 | 2023 Rahul Paul B Com VIALTO Partners
32 2023 Divyanshu Agarwal B Com Netizen EnLgirI:;tzzng Private
Basic pay Rs.
2024 Purnima Marandi BA in History Canara Bank 24050- per
33 months
Basic Rs.
2023 Indrajit Low B A in Political Science May Fair Lake Resort 4500/ per
34 month
35 | 2022 Swajita Paul B Ain Political Science Clinic of Speech & Hearing
36 | 2023 Amsar Ahmad B A in Political Science Asansol South Town TWYC
37 | 2022 Ranjan Ghosh B A in Political Science Hathway
38 | 2024 Abir Roy B Com EBGC (Kolkata)
39 | 2024 HARPREET KAUR BCA Matrixbsindia
40 | 2024 Karan Veer Singh BBA EBGC (Kolkata)
41 | 2024 Rakesh Pal B Com Matrixbsindia
42 | 2023 Riki Dewan B Com Matrixbsindia
43 | 2023 Sourabh Sarkar BCA Matrixbsindia
44 | 2023 | SUBHOMOY BISWAS B Com Matrixbsindia
45 | 2024 Avijit Maji B Com [ISERVZ
46 | 2024 Md Aman Jabir B Com IISERVZ
47 | 2023 | Md Wasim Ansari B Com Integrated ";fvotf"sta;" on Services
4g | 2024 | sarbatrik Chatt erjee BBA Intergrated ':\':Er[‘:j.t'on Services
49 2024 Shritama Bhadra B Com Integrated Irllt;ncta;.l on Services
50 | 2024 UTPAL MUKHERIJEE B Com Himadi Solutions Pvt Ltd.
51 | 2023 Mrinal Kanti Sarkar B Sc Crowe UAE
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52 | 2023 Aiaz Khan B Com Non-Govt Job
53 | 2023 Bidisha Roy B Com Non-Govt Job
54 | 2024 Debasmita Chandra B Com Non-Govt Job
55 | 2023 Joyashree Sarkar BCA Non-Govt Job
. Background Verification Team
56 2023 Rajesh Dey BA Securitas India
5024 Sajal Kushari BA Background V.erlf|cat.|on Team
57 Securitas India
Senior Secondary
58 2023 Santanu Kumar Pan SchoolCertificate (12th) Non-Govt Job
5023 Avinash Mishra BA Verifier, In.sufflaency fulfillment,
59 Quality & Infosystems
60 | 2024 | DHANESHWAR SHAW BBA Now Verify Information Services
. . Global Screening Services
61 2023 Anirban Goswami BA (Bangalore) Pvt. Ltd.
62 | 2023 Ankit Kumar BA Voltech HR Services Pvt. Ltd
5023 Suchandra Biswas BA Background \/.er|f|cat.|on Team
63 Securitas India
SUBHADEEP . . .
64 2024 CHATTERJEE B Com Himadi Solutions Pvt Ltd.
65 | 2023 Atanu Mondal BA Matrixbsindia
- IDfy (Baldor Technologies PVT.
66 2023 Jhilik Kar BBA LTD.)
2023 Joyita Sadhu B Com Crystal Screening Services Pvt.
67 Ltd.
5023 Vivek Sharma B Com Crystal Screening Services Pvt.
68 Ltd.
PINKERTON EMPLOYMENT
69 2023 Subhra Ghosh BCA SCREENING
.. IDfy (Baldor Technologies PVT.
70 2023 Surajit Paul B Com LTD.)
IDfy (Baldor Technologies PVT.
7 2023 VIKASH SINGH B Com LTD.)
SUBRATA
7 2023 CHAKRABORTY B Com Non-Govt Job
73 | 2024 Mukhtar Ali BA in English WB-Govt Job
74 | 2024 Shakuntala Kumari BA in History Indian Railway
75 | 2024 Krishnendu Maji BA in Geography Indian Overseas Bank
76 | 2024 Animesh Acharjee B Com WB-Govt Job
77 | 2024 | Suresh Kumar Mahato HS Eastern Railway
78 | 2024 | Subhranil Mukherjee B Sc WB-Govt Job
79 | 2024 Sneha Chakraborty BA in Bengali SBI
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80 | 2024 Ranjeet Das BA WB-Govt Job
81 | 2024 Rahul Sahana BA WB-Govt Job
82 | 2024 Saurabh Mitra B Com WB-Govt Job
83 | 2024 Debasis Baral BA in Bengali WB-Govt Job
84 | 2024 Ashis Kumar Gupta B Com Govt of India
85 | 2024 Sahbaj Anjum B Com WB-Govt Job
86 | 2024 Subhadeep Dutta B Scin Zoology WB-Govt Job
87 | 2024 Mukesh Kumar Sah HS WB-Govt Job
88 | 2024 Akash Shaw B Com WB-Govt Job
89 | 2024 Amit Show B Com WB-Govt Job
90 | 2024 Sangita Yadav BA in Hindi WB-Govt Job
91 | 2024 Disha Das BA in History WB-Govt Job
92 | 2024 Pradip Das BA in Geography WB-Govt Job
93 | 2024 Rina Karmakar BA in Geography WB-Govt Job
94 | 2024 Abhishek Dawn BA in English WB-Govt Job
95 | 2024 Shantimoy Mondal BA in Bengali WB-Govt Job
96 | 2024 Puspa Bouri BA in English WB-Govt Job
97 | 2024 Monalisa Gorai B Sc in Zoology WB-Govt Job
98 | 2024 Santosh Shaw B Com WB-Govt Job
99 | 2023 Saswati Gandhi B Com Mannapuram Finance Ltd.
100 | 2023 Mukesh Kumar Sah HS India Post
101 | 2023 Avinab Biswas B Sc WB-Govt Job
102 | 2023 Nitu Prasad BA in English Govt of India
103 | 2023 Rahul Mahto BA Eastern Railway
104 | 2023 | Rounak Chakraborty B Sc in Zoology Govt of India
105 | 2023 Bakul Kar B Sc in Zoology Indian Army
106 | 2023 Santanu Das BA in Sanskrit WB-Govt Job
107 | 2023 Dipanshu Prasad BA Eastern Railway
108 | 2023 Sarwan Pasi BA in History WB-Govt Job
109 | 2023 Pradip Das BA in Geography Govt of India
110 2023 Khusbu Kumari BA in Hindi Northern Railway GpF;frsnf)Srgg_
111 | 2023 Rahul Sharma B Scin Physics WB-Govt Job
112 | 2023 Arti Ojha BA in Hindi WB-Govt Job
113 | 2023 Saikat Chakraborty BA WB-Govt Job
114 | 2023 Hemant Prasad BA in Hindi WB-Govt Job
115 | 2023 | Samir Kumar Mahanta BA WB-Govt Job
116 | 2023 | Md Altamash Ansari B Com Eastern Railway
117 | 2023 Rahul Das B Com Govt of India
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118 | 2023 Kaushik Kundu B Com Govt of India
119 | 2023 | Moumita Mukherjee B Sc in Physics WB-Govt Job
120 | 2023 Dharmadas Maji BA Southern Railway
121 | 2023 Dinesh Das B Com WB-Govt Job
122 | 2023 Suprakash Banik B Com WB-Govt Job
123 | 2023 Rahul Sharma B Sc South-Eastern Railway
124 | 2023 Tandra Basak B Sc WB-Govt Job
125 | 2023 Arindam Chatterjee B Sc SBI
126 | 2023 Pulak Maji B Com WB-Govt Job
127 | 2023 Sourav Modi B Sc WB-Govt Job
128 | 2023 Swanpan Sarkar HS WB-Govt Job
129 | 2023 Sandip Mondal B Sc WB-Govt Job
130 | 2023 | Khusboo Kumari Ram BA in Hindi WB-Govt Job
131 | 2023 Ritu Rajak BA in English WB-Govt Job
132 | 2023 | Surya Kanta Mondal B Sc in Zoology WB-Govt Job
133 | 2023 Animesh Acharjee B Com Eastern Railway
134 | 2023 | Shilpi Mukhopadhyay B Sc WB-Govt Job
135 | 2023 Rahul Bhagat B Com South-Eastern Railway
136 | 2023 Prashant Srivastava B Com South-East Central Railway

 Ghgectatity

Principal
Bidhan Chandra College
Asansol — 713 304
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Thro istered post

H. R&A/Project Staff/2023-shifae fewtie: 17 3rargar, 2023

Sh. Abhishek Sutradhar

S/o Sh. Bhutnath Sutrad har
Vill + P.O.- Chinchuria,
D.T.- Paschim Bardhaman,
West Bengal- 713378

Mobile No.- 8759302236

fas: “A Bench Scale High Pressure Visual Autoclave: Assessment of Green Hvdrate Inhibitors
for deep water energy production” Project No. GAP-0100 2 “Wolge Q’\‘I’fﬁr@—l' D WY N
SIS J¥d19- Corrigendum reg,

Sir,

With reference to this office letter No. R&A/Project Staff/2023-Pers dated 10.10.2023 regarding offer
of engagement for the position of Project Associate-1, it is to inform you that the Project mentioned in
the offer letter may be read as “A Bench Scale Hi h Pressure Visual Autoclave: Assessment of Green
Hydrate Inhibitors for deep water ene roduction” Project No. GAP-0100 in place of
“Clathrate Hydrates: Opportunities for innovative technologies” Project No. GAP-0066. The
period of initial engagement will be 1 Year or till completion of the project whichever is earlier in place
of Six Months.

Other Terms and Conditions of offer letter dated 10.10.2023 shall remain unchanged.

(Anjum Sharma)
Sr. Controller of Administration

aw/Fax : +91 - 135-2660202-203 dgwmac/Website : www.iip.res.in geaT/EPABX : 0135-2525700-741
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ABHILAKSHYA ANAND

S/O: UDIT NARAYAN 0 ”
Category - UR
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& Swiggy Identity card

AMIT BARUA
DE ID: 6421753

Mobile number - 8918580660

Valid location - Asansol

Govt. Photo ID - FRDPB7403K
(PAN)

Blood group : -

Emergency no : -

Valid only for distribution of Food Grocery

and Essentials
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UNIVARSAL DIAGNOSTIC CENTRE

28 (N), S.B GORAI ROAD,
(Near Asansol District Hospital West Gate).

ASANSOL- 713301

TO
MOUSUMI GORAI
Sonography attendant.

Dear Sir / Madam
We are pleased to appoint you as our sonography attendant for our diagnostic

centre.
We request you to accept the appointment and provide us with an acceptance

letter

Date-

Thanking You

éurs faithfully

Univarsal diagnostic
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INSTITUTE OF TECHNOLOGY

#
>

*’{,: ASANSOL UNICOM

J\

To Bill No.1454
The District Magistrate

ANTI- CORRUPTION UNIT SECTION
Paschim Bardhaman

Subject: Bill for Data Entry Operator for the month of JULY-24

Sir,
As per the work order, the bill of Data Entry Operator in ANTI- CORRUPTION
UNIT section of your office for the month of JULY-24 is given below.

For the
SL.NO NAME SECTION g AMOUNT
ANTI -
1 DEEP CHANDRA CORRUPTION JULY-24 10158
UNIT
Rupees Ten Thousand One hundred Fifty Eight only 10158

I hereby submit the bill of above candidates. Place pay our bill as early as
possible to run the organization smoothly to my given Bank Details.
You kind considerations are highly solicited.

AccountName : ASANSOL UNICOM INSTITUTE OF TECHNOLOGY

Account No. : 418620110000037
IFSC Code : BKID0004186
Bank Name : BANK OF INDIA
Thank You 2
Place: Asansol (IMAM REZA KHAN)

ASANSOL UNICOM

A

\ance
N gt unt
W n
J K.
Aant CO'::\?\ E\?“Q%rdhaﬂ‘
sC

West Bengal

Phone : 93333105803 / 9333308007, E-mail : unicomcare@gmail.com
Phone : 93333105803 / 9333308007, E-mall : unicomcare@gmall.com
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SYED NAZRUL ISLAM PRIMARY SCHOOL

261002519

TO WHOM IT MAY CONCERN

This is to certify that Ms. Sazia Khatoon, daughter of Mr. Md. Mansoor Alam, residing at
Railpar Babutalab, Asansol 02, has been employed as a teacher at Syed Nazrul Islam School
since 1st February 2023. During her tenure, she has demonstrated excellent moral character
and has been an asset to our institution.

I, wish her all the best in her future endeavors.

Sincerely,

Heaéqlas er ]U 9 ’ Lty
Syed, Nazrul \sldrvrPry. Eﬁmm

Wezru! tsiam Pryl Madrasa Schood

O,K. Roé&{Nj aAsansOl — 2,
Dist. Paschim Bardhaman, W.B.
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2 GOURANDI PUBLIC SCHOOL

(UNUER SAPTARSHI SOCIO-EDUCATIONAL TRUST)

 STATE BANKIROAD, PANURIA' PASCHIN BARDHAWAN 713315

Name : SHANTI SINGHA
Employee ID : 1017
Designation : Teacher
Mobile No. : 7427938438
Blood Group : 0 (+)




SRI SRI ACADEMY
IISCO BYPASS ROAD, NEAMATPUR-713359
MOBILE : 8016888502, 8016888503
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ABELASCO

OFFER LETTER

This employment agreement executed and entered into by and between Abela & Co. LLC Dubai and
Mr/Mrs. _ (00 moJamedil.  HUSAIN on the following terms and conditions of employment:

Position Grade

Contract : Limited contract with a probationary period of & months.

Basic Salary : Dhs. {per manth

Food : Free Meals

Hours of Work : Waorking 9 hours per day, 6 days a week. Overtime will be given as per the business
requirements after completing 9 hours of work and if you are required to work your day
off.

Housing/Transport : Free bachelor-sharing accommeodation/company transport.

Medical : Free medical insurance is provided by the company

Air Ticket : Air ticket once every two years for the secior of UAE- WA forthe employee CU«"
only.

Work Site : The scope of your work may be madified or may be assigned to another work location
{onshoreloffshore) at any site depending upon the needs of operations and or where
your abilities and skills may be used at the sole discretion of management.

The employer is not allowed to choose the location or department where shelhe wil
work.

Leave :Ynuaaanﬂﬂaﬂmafldaﬁnfannualieamem}ryean

Resignation Policy  : Should you decide to resign before the completion of twelve months.

| You will niot be entitied to receive your end-of-service benefits as per UAE Labor Law.
NB.




Government o 1a

Ministry of communications

Department of posts
O /0 Sr. Superintendent of Post
Offices, Asansol Division

Valid upto 28.01.2066
Unique Employee ID | 50497984

Name BISWARUP DAS
Post GDS BPM

Date of Birth 28.01.2001
Name of Office BARADHEMO
Account Office SITARAMPUR

o "7, | Issuing Authority
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20233987078/Kolkata
Date: 01/03/2024

Mr. Mriganka Nad
Ds50/DStation Road,
Railway Institute,
Burnpur-713325,
West Bengal.

Tel# 91-9932542143

Dear Mriganka Nad,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after completing joining
formalities as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per month.

TCS Confidential 1
TCSL/DT20233987078 TATA CONSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia
Tk 91 33 £6880 1000 Fass 91 33 6636 00 Wb iite: vweow t0s.com
Ragistered Office Mirrnal Building, 9th Floos, Marirman Paint, Murvbai 00 021

TCS Careers Servicelims: 1800 2080 2111 Email: careers@bosoom
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TATA

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥3,180/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of X0/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,500/-. This payout is subject to review
basis your own ongoing individual performance.

TCS Confidential 2
TCSL/DT20233987078 TATA COMNSULTAMCY SERVICES
Tata Consultancy Services Limited
fuilding 14. EcoSpace, Plot FA 2 Blew Town, Rajarhat, Eolcabs-7001 58 West Bengal, Incfia

Tk 91 33 G580 1000 Fass 91 3.3 6626 &0 Webdite: vwrw tos.com
macisteren Lmeee Mirmal Bullaingl 980 Flosos, Sanman Paint, Mumbal S0 021
TCS Careers Servicel 1300 206 2111 Email: caresrsStcsoom
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OTHER BENEFITS

1. Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
Company's Health Insurance Scheme (HIS).

Entitlement - Under this scheme, you and your enrolled dependents will be entitled for
¥5,00,000/- as a family cover under the default HIS plan towards hospitalization
expenses.

Premium rates and contribution will be applicable as per the TCS Health Insurance Policy and
the amendment made therein from time to time. You have the flexibility to choose a plan which is
higher than the default HIS plan during the permitted window, by paying the applicable additional
premium plus taxes.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in
future, will prevail.

2. Compensation Benefits under ESI Act/Employees’ Compensation Act*:

If you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the
benefits in the event of accidental injury resulting into death or disablement arising out of and in
the course of employment, from Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event
of disablement arising out of and in the course of employment as per applicable Company policy.
In the event of death arising out of and in the course of employment, your beneficiary will be
eligible for compensation as per the Company's policy. For more details on this, refer TCS India
policy - Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

* inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as
defined as per the ESI Act

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
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from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month towards the Provident Fund as per the provisions of the said Act.

You are required to provide your Universal Account Number (UAN), if any, issued by your
previous employer on the TCS' Declaration Form (From 9) so as to link your UAN with TCS PF /
Pension account or generate new UAN if not allotted to you earlier.

Gratuity
You will be entitled to gratuity as per the provisions of the TCSL Gratuity Scheme or the Payment
of Gratuity Act, 1972 as applicable.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 50% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
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offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Program as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
program, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or in extended working hours depending upon the business exigencies as permitted
by law.

Mobility

TCSL reserves the right to transfer / utilize your services at any of its offices, work sites,
or associated or affiliated companies in India or outside India, currently in existence or
which may come into existence in future on the terms and conditions as applicable to you
at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
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Compensation and Promotion policy.

7. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

8. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

9. Work in SBWS mode

"TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or connect remotely as per the
requirements of the project or group you are assigned to work with and as communicated
to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For
more details, please refer the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.
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11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period mentioned in this offer letter.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions of employment are specific to your employment in India
and there can be changes to the said terms and conditions in case of deputation on
international assignments during the course of your employment.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

ii.Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.
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15. Retirement
You will retire from the services of TCSL on the last day of the month in which you
complete 60 years of age, as per the proof of age submitted by you at the time of joining.

16.Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
You are required to initiate your background check (BGC) through documentation process
after the acceptance of Offer Letter in https://nextstep.tcs.com Your background check
initiation is complete only when you initiate your BGC online at https://nextstep.tcs.com
and submit all the relevant documents for background check online.

An agency appointed by TCS will check the credentials specified by you in the
employment application Form. BGC verification that remain pending beyond 120 calendar
days from your date of initiating the BGC online as stated above or from the date of your
joining TCS, as the case may be, for failure on your part or on the part of your academic
institution/s or your previous employer/s to furnish and/or validate the requisite
information that conclusively helps to corroborate the information provided by you in the
employment application Form, will lead to concluding the BGC verification process as
'‘Negative'. Further any kind of suppression of information and facts pertaining to any of
your previous employment/s irrespective of the period of such previous employment, will
also lead to concluding the BGC verification process as 'Negative'.

Verification of your last employment (if applicable) prior to joining TCS is initiated only
post your release from your previous employment. You may be onboarded to TCS during
the period your BGC is in process, however continuity of your employment in TCS will be
subject to a positive clearance of your background check with your immediate previous
employer. For more details on BGC documents submission, please refer to Offer Letter
point number 19. Submission of documents.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
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documents)
Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer
The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card
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20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

24.Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance management, job
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rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas

location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 Days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
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Girish V. Nandimath
Global Head, Talent Acquisition & Academic Interface

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Mriganka Nad
Designation Graduate Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 7,950 95,400
Bouquet Of Benefits # 4,343 52,110
2) Performance Pay
Monthly Performance Pay 1,500 18,000
3) Annual Components/Retirals
Health Insurance*** NA 4,000
Provident Fund 954 11,448
Gratuity 382 4,589
ESI Contribution## 5,379
Total of Annual Components & Retirals 1,336 20,037
TOTAL GROSS 15,129 1,90,926

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

##Contribution towards Employees' State Insurance borne by TCS.
*** Eor HIS - Note that Rs.4,000 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Component Category Monthly Annual
House Rent Allowance 3,180 38,160
Leave Travel Assistance 663 7,950
Food Card 500 6,000
Communication Allowance 0 0
Personal Allowance 0 0
GROSS BOUQUET OF BENEFITS 4,343 52,110
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Annexure 2

AHMEDABAD

TCS XP HR Lead

Tata Consultancy Services,
Garima Park, IT/ITES, Plot #41
Gandhinagar-382007,
Gujarat. India

BHUBANMNESWAR

TCS XP HR Lead

Tata Consultancy Services,

Kalinga Park | Talent Development Block | Barabati
Building. IT/ITES, Special Economic Zone,

Plot No 25, Chandaka Industrial Estate, Patia,
Bhubaneswar- 751024.

BANGALORE

TCS XP HR Lead

Tata Consultancy Services,

Gopalan Global Axis Block-H,

Rd Number 9, Whitefield, KIADB Export
Promotion Industrial Area, Opposite Sathya Sai

CHENNAI

XP HR Lead

Tata Consultancy Services,

Siruseri SEZ Unit, Plot No.1/G1, SIPCOT I.T. Park,
Siruseri, Navalur Post, Kancheepuram District,
Chennai - 603 103, Tamil Nadu

Hospital, Bangalore Karnataka -560066 India
DELHI HYDERABAD
XP HR Lead XP HR Lead

Tata Consultancy Services,

TCS Lucerna Tower,

Plot A2B, Sector 125,

Moida, Uttar Pradesh, Pin- 2013203.India

Tata Consultancy Services,

Synergy Park Non-SEZ{CMC),

Old Mumbai Highway,

Gachibowli, Hyderabad - 500019, India

INDORE

TCS XP HR Lead

Tata Consultancy Services

IT/ITES SEZ, Scheme No. 151 & 169-B, Super
Corridor, Village Tigariya Badshah & Bada
Bangarda, Tehsil Hatod, Indore -452018,
Madhya Pradesh.

KOLKATA

TCS XP HR Lead

Tata Consultancy Services,

TCS Delta Park Wanderers, Plot C, Street Number
30, Salt Lake Electronics Complex, Sector V, Block EP
& GP, Kolkata, West Bengal 700091.

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS Centre, Infopark Road, Infopark Campus,
Infopark kakkanad, Kerala- 682042, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Olympus - A, Opp Rodas Enclaves,

Hiranandani Estate, Patlipada,

Thane (W), Mumbai 400607, Maharashtra, India

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS
Approach Rd, Thane, West Thane,
Maharashtra 400606, India.

NAGPUR

TCS XP HR Lead

Tata Consultancy Services,
Mihan-SEZ, Magpur, Telhara,
Maharashtra - 441108, India

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 &3, MIDC-5EZ, Rajiv Gandhi Infotech
Park, Hinjewadi Phase Ill, Pune -411057,
Maharashtra

TRIVANDRUM

TCS XP HR Lead

Tata Consultancy Services,
Peepul Park, Technopark campus,
Kariyavottam P.O.
Trivandrum-695581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its client's premises or remotely as
per the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines issued
and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares his remote location with any
family member or an individual who is employed by a competitor of TCS or TCS client the
Associate is assigned to, or if any other circumstances at that might exist at the remote
location which implicates the TCS Code of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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If found, please returnto: 923300 266 F)

JAI BALAJI INDUSTRIES LIMITED (UNIT-1V)
Vill - Banskopa, P.O. : Rajbandh, Dist. : Burdwan, : |

Durgapur-713212, West Bengal, India :
Ph No. - 0343-2002714, 3242247, Fax : 0343-2533721

Website : www.jaibalajigroup.com

D.OB..L4{% “*4'{0% D.o.J....Q.?.}.Q..‘.’]..f.?...B...- ......
STRUCTIONS : '

-----
----------------------------

=mployee should carry this card while on duty and produce it on demand.
Loss of this card must be reported to the issuing Authority immediately.
This card is not transferable and must be surrendered on leaving the
services of the company. '

In case of loss/damage, cost of fresh card will be recovered from the
employee.
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SERVICE CONTRACT ?Kﬂ‘yﬁk

BETWEEN

New Alipore Praajak Development society located at 468A, Block-K, New Alipore, Kolkata 700053

Hereinafter described as “Praajak”, represented by Mr. Savarni Purkayastha, Director.

AND

M5 Satabdi Muk herjee C/OLT Ra najit Mukherjee , Asansol, Dist- Paschim Bardhaman, State - West
Bengal, Pin- 713340

Hereinafter described as "Consultant”

Both Praajak and the Consulta nt will henceforth be collectively described as the “Parties”,

PREAMBLE:;

* Praajak is an organisation with the goal of ensuring gender equity and justice and promoting
the agency of children, adolescents and young people free from any political, racial or
religious discrimination. It works among them to ensure that stigma, discrimination and
violence is ended through appropriate means in the sense and spirit of the Memorandum of
Understanding of Praajak.

*  Praajak works 1o promote respect for the dignity and the fundamental rights of children,
adolescent and young people and all those marginalised and made vulnerable by gender
inequity,

*  With these goals in mind, Praajak solicits reputable Consultants for their skills in their sector
of activity.

* Praajak and the Consultant agree to work in a spirit of cooperation devoid of hierarchical
boundaries.

IN'WITNESS WHEREOF, it is agreed as follows:

ARTICLE 1: DELIVERY OF SERVICES

About Praajak:

The word Praajak means charioteer, the one who guides and mentors Praajak began its jaurney in
1997 with a commitment 1o securing a better present and future for children and youth Iving in
historically disadvantaged tommunities, in confined custodial milieus and those who find themseives
surviving on their own. It works collectively with children and youth, the communities they live in,
government and non- government actors to create a caring and protective environment for them
Drawing from the rights-based approach, the organisation supports vulnerable children and youth in

New Alipore Praajak Development Society 4
468 A, Block- “K’, New Alipore, Kolkata - 700 053, Registration No. 5/88078 of 199758

Phone
T i
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M

Date : 30.06.2023

To

Miss Tulika Bose

Chaiti Villa, Hill View Park North
Near Khudiram Park

P.O. Asansol-713304

Dist. Paschim Bardhaman.

REG : APPOINTMENT LETTER

Madam,

With reference to your application dt. 19.06.2023 and subsequent interview on
28.06.2023, the Governing Body of Asansol Anandam is pleased to appoint you as

‘Drawing Teacher'.

You will be on probation for a period for 6 months. After satisfactory performance
in this period, you will be confirmed. You are requested to perform your duty for 5
days in a week [i.e. Monday to Friday from 10.15 A.M. to 4 P.M.]. You will be paid
an honorarium for a consolidated amount for Rs. 4500/- [Rupees Four Thousand
Five Hundred] only per month. You will be abided by the rules and regulations of
the centre. It may please further be noted that before submission of any
resignation letter, you have to serve one month prior notice to the undersigned.

You are requested to join on 03.07.2023 and return a copy of this letter duly signed

as your acceptance.

We welcome you as a companion in our efforts for the cause of special chiidren.

[ SOMEN Z\,}lﬁfil )

Secretary, Asansol Anandam:-




BE YOURSELF,

MAKE ADIFFERENCE, " eenu

Strictly Private and Confidential

Date: 09/11/2023

Subhra Ghosh

C12249357

Rabindra Nagar, near Dolly Lodge, PO: Chelidanga,Asansol
9679490112

Dear Subhra Ghosh,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture

as the case maybe") in our Advanced Technology Centers, India, as per the below terms and conditions:

Job Profile - Packaged App Development Associate
Management Level - 12

Job Family Group - Software Engineering

Please refer to:

» Annexure | for the compensation and benefits details.
* Annexure Il for documentation to be submitted by you.
* Annexure lll Terms of Employment

* Annexure 1V-Remote working conditions -Declaration

* Annexure V-Declaration

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your
date of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer
and your employment with Accenture is subject to successful completion of the qualifying examination from your college , which shall be
completed, without any delay or extension, within the course timeline as prescribed by the college/institution/university, as well as
satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective
start date.

Version 11.0 Sep-2023 1 Candidate’s Signature
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You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct,
and complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You
understand and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/
documents provided to Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to
meet the eligibility criteria up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the
offer of employment,in case of failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at

your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by

responding to our email and share your acceptance to join us on the stipulated date.

You will be expected to work from the office location tagged to your project/role/client (referred as your Accenture Base Location).
Accenture Base Location will be considered for all administrative & operational/official purposes. Exceptions if any/granted, will be interim
/ temporary, and will be subject to review with HR/business/client. The Company reserves the right to ask you to come to office locations
pursuant to our business needs and client requirements. Working remotely is subject to business requirement and your agreeing to terms

of the Remote working conditions listed in the attached Declaration. This offer is contingent to the above-mentioned agreement.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. Before onboarding, we

encourage you to take both doses of the COVID-19 vaccine.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning
opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

* The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and comfort.

« After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such
assessments including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful
clearance. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score

minimum 60% marks to clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as
mentioned above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the

Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or

above in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000.
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After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are
contingent upon you completing tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to any
aspect of your employment, the Company shall provide such information to the government body/Authority without any notification to
you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory

requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by
logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,
candidate identification (CID) and mobile number within 7 days (Seven days) from the date of this letter, post which the link will be
disabled for you. If we do not receive your response before the expiration of 7 days (Seven days) from the date of this letter, the terms of
this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you by the Company in
writing. Further, at the time of joining you are required to provide all documentation identified in Annexure |l along with the signed copy of
this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of

Company history-as well as tips on how to develop yourself (and your career) in the future.

In case you have a query, please raise them on https://indiacampus.accenture.com/myzone/accenture/auth/login

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mahesh Vasudeo Zurale
Senior Managing Director

Subhra Ghosh
Lead, Advanced Technology Centers, India ubhra=hos
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ANNEXURE |

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,00,000/-
(B) Individual Performance Bonus (IPB) earning potential (at maximum 8.5%) 25,500/-
Maximum Annual Total earning potential(A+B) 3,25,500/-

(C)# Additional Notional Benefits

. P INR 5,000/-
Gratuity for each year of service (indicative and assumed value calculated at
an approximation of 4.81% of annual basic)
Notional Insurance Premium paid by Company
INR 13,700/-

Annual Total Earning Potential + Additional Notional Benefits (A+B+C) INR 344200/-

(D)##Additional Discretionary Reimbursements

Annual Internet reimbursement INR 12,000/~ (capped at INR 1,000/- per
month)

E)Optional opportunity to participate in the Employee Share Purchase Plan
(Eop PP yiop P ploy INR 4,500/- [discount opportunity with an

optional investment of 10% of gross pay and

Employee Share Purchase plan — to purchase Accenture plc
ploy P P P no change in share price]

Class A ordinary shares at 15% discount on the fair market value
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(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.Please note the annual fixed compensation includes employer's contribution to Provident
Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Individual Performance Bonus (IPB)

You will be eligible to participate in the FY24 (September 2023 to August 2024) Individual Performance Bonus (IPB) Programme. Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal Year, subject to the overall terms and conditions of
the IPB, including but not limited to your performance achievements and the Company’s performance. The Company may, at any time
and in its sole and absolute discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB
programme guidelines. The IPB will be paid out subject to you being on the rolls of the Company on the date of disbursement of these
payouts and will be prorated based on your tenure in Accenture India and considering the period of leave without pay during the said
fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions
if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee's as well as
employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions
as per applicable laws/regulations in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated
by the government of India and is subject to government approvals and prevailing laws (amended from time to time). Any person

desirous of such withdrawal need to comply with applicable law and procedures laid down by the authorities.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

Insurance policy Coverage for Coverage amount Premium paid by

Self, Spouse/partner (if
you identify yourself as
Medical lesbian, gay, bisexual and |INR 5,00,000/- per annum Company
transgender) & 4

Dependent children

Personal Accident Self Up to 3 times of annual fixed compensation Company
Equivalent to 2 times of your annual fixed

Life Self g . ) . y Company
compensation with minimum cover of INR 7,50,000/-

Future Service Liability Self Up to INR 20,00,000/- Company

Employee Deposit Linked INR 7,05,000/- (If you contribute towards Employee

Self . Company
Insurance (EDLI) Provident Fund)
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1.Medical:

a) Medical Insurance for self, spouse/partner and 4 dependent children up to INR 5,00,000 per annum. This plan allows for coverage
of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

b) You have the option of availing Accenture negotiated rates to cover your parents, parents-in-law up to INR 20,00,000 and siblings
up to INR 10,00,000 under a separate Insurance plan. You also can avail optional Top-Up Policy for yourself and your dependents
(spouse/partner and 4 children) up to INR 30,00,000. The entire premium for this will have to be borne by you. These plans allow for
coverage of pre-existing ailments. This is as per current arrangement with our Insurer and is subject to review from time to time.

c¢) For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage
of each claim, as under:

« 10% of such claims for self, spouse/partner and 4 dependent children
« 20% of such claims for parents, parent’s in-law and siblings under the separate Insurance plan.
2.Personal Accident coverage for self, up to three times your annual fixed compensation.

a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.

3.Life Insurance coverage equivalent to two times of your annual fixed compensation with minimum cover of INR 7,50,000.
a) You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire

premium for this will have to be borne by you.

4. #(C) Gratuity amount shown above is an indicative approximation of your annual eligibility, and the final payout of any gratuity
amount will be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972 (as may be amended from
time to time), payable as per the Company policy on your exit.

#(C) Notional Insurance Premium is an approximation based on individual factors which may include age, level and fixed pay
depending on the insurance. Please note that there could hence be a slight difference in the actual premium amount borne by Accenture
for your insurance coverage. The premium amount is directly paid by Accenture to the Insurance companies tied up with and will not be
paid to you individually. Applicable only for current FY and can be withdrawn at anytime at company’s discretion.

##(D) Reimbursements would be approved as per the policies’ terms & conditions. The reimbursement amounts are subject to

company policy and discretion and maybe updated/reviewed/withdrawn at any time basis company discretion.

5.You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.

a) Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase
Class A common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can
develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

6.Accenture provides you with access to the Employee Assistance Program (EAP) at no cost. EAP helps you and your immediate
family members deal with work-life stressors, family issues, financial concerns, relationship problems, and even drug or legal concerns.
The EAP services cover up to 5 in-person visits, short-term counseling, confidential access to assessments, referrals and follow-up

service

In case you are relocating from your current location to join Accenture, you would be eligible for relocation assistance. You are entitled to
relocation assistance up to the maximum limit of INR 2500.00/-, to be reimbursed on actuals along with appropriate supporting bills
towards the following:

* Travel expenses by air / train for employee, spouse, dependent parents and children from previous work location / place of residence to

the joining location, including any conveyance expenses.
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» Expenses towards movement of goods and household articles (including insurance) from previous work location / place of residence to
the joining location.
» Expenses towards movement of one vehicle including Road Tax / Octroi.

« Brokerage charges for new residence at the joining location. Refundable deposits shall not be reimbursed.

You will be provided with transit accommodation for the first 14 days of your stay at your joining location. You will receive further updates

regarding your relocation assistance, 30 days before Date of joining from the onboarding team.

All the expenses would have to be claimed as a one- time reimbursement. You would require approval from your People Advisor for the
reimbursement. All permissible expenses should be claimed through the Time and Expense Reporting application <Expense type - Other

Expense - Sub Type- Relocation Expenses (Domestic) - Relocation Type- New Joiner Relocation (NJR) > within 90 days of joining.

In the unlikely event of you choosing to leave the Company, or your services being terminated, before the completion of one year of
employment with the Company, the relocation amount will become payable by you and should be repaid on termination of your
employment/separation from the Company. In the event, you fail to repay the relocation amount, and it is necessary to take legal action
against you to collect such amount, you agree to reimburse the Company for all costs incurred by the Company to collect such amounts,

including attorney's fees and court costs.

Any dues payable by you on termination/separation from the Company as aforesaid will be recovered/adjusted from your final settlement
to the extent possible and if adjustments/set off are not possible, you will need to pay back to the Company the required amounts (part or
full as the case may be) on or before your last working day or within a timeline as demanded by the Company. The same applies to any

partial or shortfalls that needs to be recovered from you.

GST Clause:

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing
obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as
under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls

will be adjusted against any further amounts due and payable to you.

General Tax:
All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your

personal tax liabilities, as per applicable law, both in India and abroad.
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ANNEXURE Il

Mandatory documentation at the time of onboarding:

1.Two copies of your recent passport size photographs.

2.0riginal marksheet of all semester (PG/UG).

3.0riginal provisional degree certificate or convocation degree certificate.

4.Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

5.Copy of Degree/PG/Diploma (as applicable) certificates.

6.Passport copy, if available (if not please apply immediately).

7.Pan Card

8.Certification Completion Document (as mentioned in the eligibility criteria)

9.Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required
by governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract with
the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of the
company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with UAN
as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your PF

contributions to the regulators.
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ANNEXURE IV

REMOTE WORKING CONDITIONS - DECLARATION
NOTE:

¢ You will be expected to work from the office at a frequency determined by your project / role and you are expected
to reside at your assigned / tagged location [referred as your Accenture Base Location]

¢ Your remote working is subject to strict compliance to the conditions mentioned below. In case of non-adherence,
you will have to work from the office at your Accenture base location

While working remotely:

« | understand and agree that | will continue to be governed by all clauses and obligations as set out in my Offer Letter,
Terms of Employment & Accenture policies, as amended from time to time.

« | agree and accept that | will adhere to Accenture and client specific requirements around confidentiality and intellectual
property.

« | agree that | will use a secure and private workspace to meet the confidentiality requirements of my role.

« | agree and undertake to follow the work timings defined by my organization.

« | understand that it is my responsibility to ensure that power and internet connectivity access is available to perform my
role.

« | understand and confirm that | will be responsible for safety and security of the company assets assigned to me.

« | understand and agree that | will be responsible for my well-being, health and safety while working remotely.

| agree and acknowledge that my Terms of Employment, regulatory compliances, and any disputes connected thereto

would be governed by jurisdiction of my Accenture Base Location.
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ANNEXURE V - DECLARATION

| hereby represent and warrant that as of my effective start date of employment with the Company, | will have: (a) terminated my
employment with any current/previous employer and any other employment or contractor relationships; and (b) satisfactorily performed
and completed all my obligations which apply/applied to me vis-a-vis any current/previous employer and any other employment or
contractor relationships

| hereby represent and warrant that | have not, during the course of any current/previous employment and any other employment or
contractor relationships, entered into or agreed to any arrangement which may restrict, prohibit or debar or conflict or be inconsistent with
my acceptance of the offer made by the Company or employment with the Company, including, but not limited to, any time-bound non-
compete agreement, restrictive employment agreement or other restrictive terms.

| hereby represent and warrant that | shall not bring into Accenture premises (or use in any manner) any third party documents
(regardless of media) or materials (including but not limited to trade secrets) with myself to Accenture, including any such documents or
materials from my previous employer. To the extent | feel that my employment at Accenture would require me to bring any third party
documents or materials to Accenture | shall not bring any such documents or materials unless | have taken all permissions/approvals
from the third parties before accepting the offer from Accenture. | further represent and warrant that | have not and will not
inappropriately disclose or misuse any confidential information obtained from and/or in connection with any current/previous employer
and any other employment or contractor relationships. | agree and acknowledge that a breach of this provision shall entitle Accenture to

terminate my services with immediate effect.

ACKNOWLEDGED AND AGREED:

Subhra Ghosh

Date:

Disclaimer

"This document and any attachments to it (in part or in whole the "Communication") are confidential, may constitute inside information
and are for the use only of the addressee. The Communication is the property of Accenture and its affiliates and may contain copyright
material or intellectual property of Accenture and/or any of its related entities or of third parties. If you are not the intended recipient of the
Communication or have received the Communication in error, please notify the sender or Accenture immediately, return the
Communication (in entirety) and delete the Communication (in entirety and copies included) from your records and systems.
Unauthorized use, disclosure or copying of this Communication or any part thereof is strictly prohibited and may be unlawful. Any views
expressed in the Communication are those of the individual sender only, unless expressly stated to be those of Accenture and its

affiliates. Accenture does not guarantee the integrity of the Communication, or that it is free from errors, viruses or interference."

Version 11.0 Sep-2023 10 Candidate’s Signature






SHRI
RAMKRISHNA
AKHULI

NONE,

LINE OR BIRBHUM
WBP ID 2023094590
Gander

MALE

Date of Feb 08,
Birth 1998

Age 26 Years,
7 Manths
Caste GENERAL

Retirernent 28-Feb-2058

% Family Members

Mo family members are
added!

Profile Address Information Qualification Family Benifits
Leave & Pay Order
l PROFILE
Name: SHRI RAMKRISHNA AKHULI
WBP ID: 2023094590 IFMS ID:
GPF No.: WPR/WB/B419 Father Name:
Mother Name: SHANTI AKHULI Spouse Name:
Caste: General Height:
Chest: 80cm Weight:
Religion: HINDUISM Blood Group:
Identification Mark: View VR:
AMOLE ON LIP N/A
‘L) RECRUITMENT INFORMATION
Recruitment Type: Batch Type: Batch No:
GENERAL WIRELESS 0
OPERATOR
Date of First IPS ID / Cadet No / Current
Appointment: Brass No: Rank:
15-09-2023 N/A WIRELESS

OPERATOR (ASI)

‘¥ CURRENT POSTING INFORMATION

Unit Type: Current Posting: Current
DISTRICT BIRBHUM Designation:
NONE
Date of Joining of 15-09-2023
Current Position:
& MEDALS
W Shaurya Padak: 0 W ishtha Padak: 0

W sewa Padak: 0

W MSM (Meritorlous Service):
=

W Kendriya Grinamantri
Dakshata Padak (KGDP): 0

¥ REWARDS

@) PUNISHMENTS

Alﬂainr Punishment: 0

W Goid Padak: 0
W Medal for Gallantry (MG): 0

-’-Jeﬂanlhksha Padak: 0

Q Commendation: 0

@ Appreciation: 0

& Minor Punishment: 0

Service History

2023018419

NARU GOPAL AKHULI
N/A

5 feet 9 inch

63 kg

AB+

Batch Year:
2023

Date of Joining of
Current Rank:

15-09-2023

Subunit:
LINE OR BIRBHUM

% prashansa Padak: 0

w PSM (President Service
ﬁe&al}: 0

W president Medal for
Gallantry (PMG): 0

A Other Punishment: 0



¥ '

NEHA PARWEEN

Asst. Teach
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